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Annual Fall Conference
November 9 & 10

Ann Arbor Marriott at Eagle Crest
Ypsilanti, Michigan

It’s More Than Academics: 
Social-Emotional Support  
for All Learners
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Message from the President
Welcome back!  I hope that you have had a great start to the 
academic year, and are beginning to settle in to a new (or old!) 
routine.  This is the perfect time of the year to begin planning for 
the MASP fall conference.  We are excited to be hosting the annual 
fall MASP conference in Ann Arbor this year! Put on your maize and 
blue and join us for an exciting two days of high quality professional 
development, collaborating with colleagues from across the state, 
and enjoying the company of your fellow school psychologists! 

This year, we have arranged for a number of national experts to 
present on strategies for ensuring that all students feel safe and supported socially and 
academically. We are privileged to have Dr. Ruthie Payno-Simmons deliver our opening 
keynote address on disproportionality, equity, and racial bias within schools.  In addition, 
she will discuss developing systems of support that are culturally relevant and sustainable.   
Following the keynote, will we will have a range of breakout sessions focused on practice in 
the state of Michigan.  This is a great time to learn about exciting developments from your 
colleagues across the state.

We are also lucky to have several national speakers covering topics ranging from 
supporting gender diversity in schools to developing anti-bullying strategies within your 
MTSS model. We are confident that you will thoroughly enjoy the conference and learn 
about practices that you can implement in your districts right away.  

Thank you for your continued support of MASP.  We recognize that there are many 
professional organizations that you can join, and we appreciate your choice to support 
MASP.  In addition to supporting MASP through membership, we would like to encourage 
you to volunteer to become involved in some of our ongoing activities and committees.  
Our legislative action committee is busy working with our lobbyist to ensure that our 
voices are heard in Lansing.  We are currently recruiting members who are interested in 
working with this committee to help advocate for school psychologists and children with 
the legislature and the Michigan Department of Education.  

I would also like to thank Hannah Barraw, the chair of the conference committee.  In 
addition to being a full-time school psychologist and mom to two young children, she does 
an extraordinary job organizing all of our conferences.  This is a tremendous service to the 
organization and school psychologists in Michigan.  Thank you Hannah!  

We hope to see you in Ann Arbor in November!

Best wishes,                                                                                                              

 
Amy Campbell, MASP President

Amy
Campbell

MASP President



C O N F E R E N C E  S C H E D U L E

THURSDAY, NOVEMBER 9, 2017
8:00-4:00 Registration & Vendors Lobby

8:30-11:45 Understanding Equity and Racial Bias Within Our 
Work      Salon II, III, IV, VI

11:45-12:45 Lunch (provided) Salon II, III, IV, VI

12:45-2:45 Understanding the New Legislation and 2017 
MDE Policy on Seclusion and Restraint        Salon I

Creating Safe and Supportive Schools for LGBTQ 
Youth Salon V

Students with Learning Disabilities: Risk Factors 
and Strategies for Building Resilience  (Vendor) Auditorium I

Using Implementation Science And Fidelity Data 
To Develop Systematic Coaching Plans Auditorium II

3:00-4:00 Circles of Relationships: School-wide Curriculum 
Implementation in a Center-based Program Salon I

Addressing the Shortage of School 
Psychologists through High Quality Internships Salon V

Strategies for Suicide Prevention Amongst 
LGBTQ+ High School Students Auditorium I

Use of the new SSIS Social-Emotional Learning 
Edition for Screening, Assessing, Intervention 
Planning, and Progress Monitoring  (Vendor)

Auditorium II

Making a Successful Transition from College to 
Career: Preparation for Graduate Students Salon II, III, IV, VI

FRIDAY, NOVEMBER 10, 2017
8:00-4:00 Registration & Vendors Lobby

8:30-11:45 Understanding and Supporting Gender 
Diversity in Schools Salon II, III, IV, VI

Being an Equity-Oriented School Psychologist Auditorium I

11:45-12:45 Lunch (provided) Salon II, III, IV, VI

12:45-4:00 Bullying Prevention and Positive Behavioral 
Interventions and Supports Salon II, III, IV, VI

Differentiating Linguistic/Cultural Difference 
from Learning and Behavioral Difficulties for 
English Language Learners

Auditorium I
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Understanding Equity and Racial Bias Within Our Work
BY: Ruthie L.  Payno-Simmons, Ph.D.

In our current educational landscape of race-based learning and discipline gaps, schools, 
researchers and policymakers seek to support successful outcomes for all students. 
Efforts to create systems of support that consider the role race and culture plays in 
equitable practices for students has become essential to the school improvement process 
as schools are realizing that:

 � Multi-tiered systems of support and positive behavior interventions and support are highly effective when 
implemented with fidelity and have been proven to increase positive academic and behavioral outcomes for 
all students but has not closed learning and discipline gaps for African American and Latino students.

 � Race and culture play a major role in educational outcomes.
 � Research has linked achievement and discipline gaps to opportunity gaps and implicit racial bias.

During this interactive session, participants will explore issues of disproportionality, equity, 
and racial bias and the need to create culturally relevant and sustaining systems of support.

Morning Session • 8:30 - 11:45

T H U R S D A Y ,  N O V E M B E R  9

Dr. Ruthie L. Payno-Simmons (formally Ruth Riddle) is a national speaker, 
trainer, lead consultant and founder of RPS Educational Impact.  Dr. Payno-Simmons is 
committed to issues of excellence and equity in education and understands the role that 
race and culture plays in the success of students of color, particularly African American 
and Latino students.  Her primary objective is to improve educational opportunities for 
all students.  Over the last 20 years, Dr. Payno-Simmons’ experience as a researcher, 
teacher, principal, central office administrator and national equity specialist has provided 

her with a broad depth of knowledge and expertise in culturally sustaining practices, culturally relevant 
curriculum, multi-tiered systems of supports (MTSS), school-wide positive behavior supports (SWPBIS), 
and implementing sustainable educational systems.  In her role as building principal, Dr. Payno-Simmons 
worked with her staff to implement (MTSS) and promoted equitable learning which earned the state 
designation of Rewards School for closing the achievement gap between the top 30% and bottom 30% 
students performing on the state assessment.  Dr. Payno-Simmons leadership experiences and responsibilities 
over the last decade has included coordination of K-12 educational programs, instruction, curriculum, staff 
professional development at all levels, school improvement, district accreditation, and evaluation of systems, 
assessment and processes.  Her supervisory experience involved administrative and oversight responsibilities 
for teachers, teacher leaders, coaches, principals, special education director, ELL staff, pupil accounting 
personnel, data personnel, curriculum secretary, and support staff.

Dr. Payno-Simmons provides consulting, training and coaching that support schools and other educational 
entities with the knowledge and skills needed to create culturally sustaining systems that promote equitable 
practices aimed at increasing academic access and opportunities and decreasing disproportionate exclusionary 
practices for all students especially those who have been systemically and historically marginalized.  Through 
her work, Dr. Payno-Simmons help educators recognize institutionally oppressive and supportive practices 
that shape school climate and the identities of students they serve.  In addition to her work as of founder 
of RPS Educational Impact Consulting, Dr. Payno-Simmons currently serves as an Equity Specialist with 
Michigan Integrated Behavior Learning Initiative (MIBLSI) which involves working with a team of experts 
at the state and national level to develop and deliver professional learning content, materials and resources 
to address the implementation of SWPBIS and contributing factors related to significant disproportionality 
involving discipline and race.  Dr. Payno-Simmons also, currently works with various educational, 
governmental and equity based organizations to support the growing body of research and support related to 
PBIS, culturally nuanced systems of support, racial disproportionality of discipline, and issues of equity.
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The purpose of the session is to provide a review and discussion surrounding the use of 
seclusion and restraint in any Michigan school and implications of recent legislation and 
corresponding MDE policy revisions earlier in 2017. The session will review relevant 
legislation and MDE policy, new training requirements, legal definitions, limitations, 
prohibited practices, general procedures, documentation, reporting, debriefing 
requirements, and reoccurring incidents involved with seclusion and restraint.

Seclusion and Restraint
BY: Paul Deschamps, PhD, and Andy Holmberg, PhD

This presentation will provide participants with an opportunity to explore how 
the concept of resiliency applies to LGBTQ youth and what we, as mental health 
professionals in the schools, can do to foster resiliency in this at-risk group.  The 
Michigan State Board of Education’s Guidance Document, “Safe and Supportive 
Learning Environments for Lesbian, Gay, Bisexual, Transgender and Questioning 
Students,” will be reviewed along with concrete actions that can be taken to address 
these recommendations.  

Coaching is a necessary component for promoting staff confidence and competence. 
Coaching is defined as regular, embedded professional development designed to 
help staff use the program or innovation as intended. In a meta-synthesis, Dunst and 
colleagues (2015) identified that substantial change in teacher behavior occurred when 
training was accompanied by coaching. A Coaching Plan is necessary to ensure high 
quality and measurable coaching effectiveness.

This presentation will survey risk and resilience factors often associated with the 
population of students who present with learning disabilities. The impact of risk on 
development, and the role of protective factors in promoting resilience and positive 
outcomes will be stressed.  The presentation will then offer a twofold strategy for school 
action: effective assessment and evidenced based intervention.

Creating Safe and Supportive Schools for LGBTQ Youth
BY: Tracy Hobbs

Systematic Coaching Plans 
BY: Tawny Smith, M.A., S.Psy.S and Sarah Weaver, M.S., C.A.G.S

Students with Learning Disabilities: Risk Factors and 
Strategies for Building Resilience    BY: Ann K. Rogers, PhD, NCSP

Afternoon Sessions • 12:45 - 2:45
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Strategies for Suicide Prevention Amongst LGBTQ+ High 
School Students
BY: Alison Lance and Shanter Alexander, NCSP, CAS

Addressing the Shortage of School Psychologists  
through High Quality Internships
BY: Jennifer James, Ph.D. and Jana Aupperlee, Ph.D.

The recent news has been buzzing with stories about LGBTQ+ high school students 
and the struggles they face at school. This session aims to consider inclusive education 
and bring awareness to the needs that LGBTQ+ students have. This presentation will 
highlight key suicide prevention strategies. The presentation will provide evidence-based 
strategies that school based practitioners can implement for suicide prevention amongst 
LGBTQ+ high school students. 

Dr. Jennifer James of Grand Valley State University and Dr. Jana Aupperlee of Michigan 
State University will facilitate a one-hour panel on how to develop School Psychology 
internships at the district or ISD level.  The panel will consist of current school 
psychologists and administrators that have successfully coordinated and supervised 
graduate school interns.  The panel will discuss relevant topics including: (1) What 
constitutes a “High Quality” internship? (2) Supervision requirements, (3) Collaboration 
between university and school district, (4) How to acquire funding for internship salary/
stipend, and (5) Recruitment strategies. Participants of this presentation will gain the 
foundational knowledge of School Psychology internship requirements and strategies to 
garner district support to fund and supervise interns.  Ultimately, the goal is to increase 
the number of School Psychology internships and recruit and retain future School 
Psychologists in the state of Michigan.

Afternoon Sessions • 3:00 - 4:00

Circles of Relationships: School-wide Curriculum 
Implementation in a Center-based Program
BY: Alison Arnold, Ed.S. NCSP, and Patrizia Severy, LMSW, CTP

Students with developmental delays oftentimes struggle with developing social 
relationships and understanding social boundaries. This population is also at a higher 
risk for being victims of sexual abuse or assault. The Circles program is a research-based 
comprehensive curriculum that teaches social distance and levels of intimacy through the 
use of six color coded concentric circles. Participants will learn about the concepts of 
the Circles program, school-wide implementation strategies and adapting the program 
to meet individual needs.
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Use of the new SSIS Social-Emotional Learning Edition for 
Screening, Assessing, Intervention Planning, and Progress 
Monitoring    BY: J. Lynsey Psimas, PhD

The purpose of this workshop is to familiarize school psychologists with the new Social 
Skills Intervention System – Social Emotional Learning Edition (SSIS-SEL) to identify 
student’s social-emotional strengths and weaknesses. The SSIS SEL is aligned with the 
Collaborative for Academic, Social, and Emotional Learning (CASEL) framework, 
and the SSIS SEL provides evidence-based tools to assess and teach these skills. This 
presentation will cover administration, scoring, interpretation, and intervention 
planning, and progress monitoring of social skills.

Afternoon Sessions • 3:00 - 4:00

SPRING CONFERENCE

David Kilpatrick, PhD 
author of 

Essentials of Assessing, Preventing,  
and Overcoming Reading Difficulties

March 16, 2018
Banquet and Conference Center

D E W I T T,  M I

SUMMER CONFERENCE

School Safety and Crisis  
Preparedness Curriculum,  
PREPaRE Workshops 1 & 2

June 20-22, 2018
Mission Point

M AC K I N AC  I S L A N D,  M I

Making a Successful Transition from College to Career: 
Preparation for Graduate Students
BY: Sharon Dusney

This session will prepare students for their internship and interviewing for their first 
job as a school psychologist. Students will learn about what experiences they should 
have during their internship to make them a well-rounded employment candidate. 
Participants will also learn how to design and build their resume, and how to prepare for 
their first interview, including a discussion of potential interview questions.

Save the Date
for Upcoming MASP Events!
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Understanding and Supporting Gender Diversity in Schools
BY: Todd A. Savage, Ph.D., NCSP

Transgender and gender diverse students face a myriad of challenges affecting their 
abilities to succeed at school. The purpose of this session is to augment the participant’s 
awareness of gender identity and gender diversity, in general; to assist the participant 
it constructing a knowledge base pertaining to gender identity, gender diversity, and 
the schools; and to inform the participant about tools and strategies they can use to 
support gender diverse students. Direct instruction, videos, and small and large group 
interactions will be employed to enhance participant learning.

Todd A. Savage, NCSP earned his doctorate in school psychology from the University 
of Kentucky in 2002. Having worked as a consultant for several education-related 
agencies, he joined the school psychology faculty at New Mexico State University in 
2004. Since 2008, Dr. Savage has been on the school psychology faculty at the University 
of Wisconsin-River Falls, where he currently holds the rank of associate professor. He 
teaches courses on diversity and inclusion; consultation; assessment; public policy and 
advocacy; and school crisis prevention, preparedness, and intervention. His research 

interests include culturally-responsive practice; social justice in school psychology; issues of sexual 
orientation and gender identity as they pertain to the schooling process; and school crisis response. He 
has published multiple articles and chapters in a variety of sources, in addition to providing professional 
development focused primarily on lesbian, gay, bisexual, and transgender student matters as well as the 
PREPaRE school crisis prevention and intervention curriculum published by the National Association of 
School Psychologists (NASP). Dr. Savage is also a past president of NASP. 

Morning Sessions • 8:30 - 11:45

F R I D A Y ,  N O V E M B E R  1 0

P A C  R A F F L E
Remember to bring some extra cash or your checkbook to the 

conference to participate in the PAC raffle during the lunch hour.  
Any donation over $20 must be made by check.

C O N T I N U I N G  E D U C A T I O N

MASP has absorbed the cost of SCECHs, and as a result there is no longer an additional fee 
for those earning credits. We have also changed the way we apply and document SCECHs, 
so it’s no longer “all or nothing.” While we encourage your attendance at all sessions, each 
individual can earn as many SCECHs as they want by attending as many sessions as they 
want. That said, the state requires we award no less than 3 SCECHs per individual, so you 
must attend a minimum of 3 hours across the two-day conference.
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Being an Equity-Oriented School Psychologist
BY: Seena Skelton, Ph.D. 

This session will discuss the School Psychologists’ role in ensuring educational equity is 
centered in the design and implementation of intervention supports at both systems and 
individual level.  During this session participants will explore what it means to “center” 
equity in their professional practice, discuss intersectionality and the importance of 
intersectional analysis and approaches to intervention design for historically marginalize 
youth and reflect on one’s own practice in consultation and intervention planning.

Dr. Skelton is Director of Midwest and Plains Equity Assistance Center. Located in 
Indiana University, the Midwest and Plains Equity Assistance Center provides equity-
focused technical assistance to public PreK-12 education systems throughout the center’s 
13-state region. Dr. Skelton is also the Co-director and Co-founder of Empowering 
Education Consultation and Systems Support Services. She has more than 18 years of 
experience working in the areas of systems change, school improvement and promoting 
educational equity. Dr. Skelton received her Ph.D. in School Psychology and Masters of 

Education degrees from the University of Cincinnati. She received her Bachelor of Science in Psychology 
degree from Central Michigan University. Dr. Skelton has worked as a school psychologist in K-12 school 
systems, as well as in early childhood education settings. Focusing her research and practice on learning 
environments, Dr. Skelton has vast experience in providing technical assistance and professional development 
at the local, state, and regional levels in implementing systems-wide, school-based innovations for improving 
the academic and social performance of all students, with specific emphasis on improving the achievement of 
traditionally marginalized students. In her roles as an consultant for the Southwestern Ohio Special Education 
Regional Resource Center/State Support Team, co-director of technical assistance and professional 
learning at the Equity Alliance at Arizona State University, director at the Great Lakes Equity Center, and 
co-director of Empowering Education, Dr. Skelton has worked with various agencies within a collaborative 
strategic framework to help education systems engage in transformative change towards educational equity. 
Dr. Skelton has been an instructor at Northern Kentucky University, the University of Cincinnati, the 
College of Mount Saint Joseph, and Indiana University – Purdue University, Indianapolis where she taught 
graduate level educators and pre-service teachers in educational psychology, inclusive educational practices, 
multicultural education, and issues related to culture and mental health.

Dr. Skelton has co-authored book chapters and has presented at numerous local, state, national, and 
international conferences on various topics related to improving student outcomes ranging from addressing 
challenging behaviors in young children to supporting urban district-wide implementation of culturally 
responsive multi-tiered systems of support.

Morning Sessions • 8:30 - 11:45

G O  G R E E N !
In order to be environmentally friendly, MASP will not print the presentation handouts for the 

Annual Fall Conference. All presentation materials will be linked on the session titles on our 
webpage (www.maspweb.com) by November 3, 2017. You are welcome to print the handouts 
and bring them with you, or to utilize the wireless internet connection in the conference center 

to download the materials on your electronic device during the presentation.
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Afternoon Sessions • 12:45 - 4:00

Bullying Prevention and Positive Behavioral Interventions 
and Supports
BY: Scott Ross, Ph.D., BCBA-D  

This presentation will describe a novel and functional approach to bullying prevention, 
which gives students the tools to reduce bullying through the blending of school-
wide positive behavioral interventions and supports, explicit instruction, consistent 
adult responses, and a redefinition of the bullying construct. Participants will evaluate 
bullying prevention strategies they currently have in place and will think systematically 
and functionally about adding interventions that result in positive outcomes for all 
students. The Bullying Prevention in Positive Behavior Support curriculum will be 
demonstrated along with discussion of its development and empirical evaluation. Recent 
additions and research on BP-PBS, including a new strategy for working with older 
students and catching them standing up for one another will also be described. Finally, 
implementation and outcome data collection critical to sustainability will be discussed, 
and participants will leave the session with specific action plans for the future.

Scott W. Ross, Ph.D., BCBA-D, directs the Office of Learning Supports (OLS) for 
the Colorado Department of Education, which is responsible for advancing a Multi-Tiered 
System of Supports (MTSS) in the state. Previously, Dr. Ross was an Assistant Professor in 
the Department of Special Education and Rehabilitation at Utah State University where 
he taught coursework in direct instruction, curriculum development, classroom and 
behavior management, coaching, and systems change. Dr. Ross is also the author of the 
Bullying Prevention in Positive Behavior Support curriculum and corresponding empirical 

analyses, for which he received the Initial Research of the Year award in 2010 from the Association of Positive 
Behavior Support. Dr. Ross has published and reviewed extensively for education journals, including Journal 
of Applied Behavior Analysis, School Psychology Quarterly, Teaching Exceptional Children, and the Journal 
of Positive Behavior Support.

Differentiating Linguistic/Cultural Difference from Learning 
and Behavioral Difficulties for English Language Learners
BY: Mireika “Marie” Kobayashi, Connie Reyes-Rau, and Milena Varbanova

This session will discuss considerations teams need to make when planning and 
implementing individualized interventions within culturally and linguistically-responsive, 
Multi-Tiered Systems of Support (MTSS) for English Learners (ELs). Participants 
will become aware of culturally/linguistically-responsive intervention and assessment 
practices that should be used in order to make special education eligibility decisions 
in a manner that distinguishes learning difficulties from cultural/linguistic differences. 
Specific case examples will be provided along with resources that participants can share 
with their school teams.
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Mireika “Marie” Kobayashi is currently the English as a Second Language and 
World Language Manager for Cincinnati Public Schools (CPS) and is in her 15th year 
with the district. During this time, she worked with leaders to create and serve in a 
uniquely-designed position, as the district-wide, English-as-a-Second Language/Culturally 
Responsive Practices school psychologist. Throughout her career as a school psychologist 
as well as an administrator, she has provided consultation to other educators, families, and 
community leaders, including those representing the local and state-wide organizations, 

such as the Ohio Commission of Hispanic/Latino Affairs and the League of United Latino American Citizens 
(LULAC), in order to ensure that systems are put in place to enhance and support the academic, socio-
cultural, and behavioral needs of diverse learners, particularly English Learners, throughout the region and 
across the state of Ohio.  Her collaboration efforts with partners have resulted in expanded opportunities 
for diverse students and recognition for the district from a national as well as from a state-wide level due to 
the multi-million dollar state- and federally-funded grants awarded supporting initiatives she has helped to 
lead pertaining to culturally and linguistically responsive practices within a multi-tiered systems of support 
framework.  She has taught and developed courses at the college level in the area of cultural diversity and 
second language acquisition for teachers, school psychologists, and school counselors.  Marie serves on 
various local and statewide boards and committees, including serving as the President of the Cincinnati 
English Language Learner Foundation, founding member and Executive Director of the Live-a-Language 
Foundation, as well as a member of the Ohio English Learner Advisory Committee.   Most recently, she was 
the winner of the 2017 Ohio Commission of Hispanic/Latino Affairs’ Education Advocate Award.

Connie Reyes-Rau has over 30 years of experience working in education supporting the needs of diverse 
learners in various roles. She has served as a teacher for students with disabilities, a school psychologist, a 
School Improvement Coach and Educational Consultant for the Ohio State Support Team, and has served 
as the Director of the Title III (English-as-a-Second Language) Consortium for the Hamilton County 
Educational Service Center for over 13 years.  Through her current and previous roles, Connie provides 
technical assistance and professional development to hundreds of educators throughout the state of Ohio 
and nationally regarding culturally responsive practices, best instructional practices for English Learners, 
adherence to federal and state compliance for serving diverse learners, as well as has been instrumental 
in the development of Ohio procedures and guidance in her role as a member on the Ohio English 
Learner Advisory Committee. Connie has engaged in a number of national, regional and state professional 
development activities and was an instrumental team member developing guidance documents, including 
the Ohio Department of Education’s “Referral and Identification of English Learners with Disabilities” and 
“Multi-Tiered Systems of Support Literacy/Reading Instruction for English Learners” checklists. She was a 
key consultant developing the curriculum for Xavier University’s Teachers of English for Speakers of Other 
Languages (TESOL) program and provided on-going culturally-responsive practices training to professors 
and students at the university level. 

Milena Varbanova, M.Ed. has experience working with English learners in education 
for over 12 years. She has served in a unique role as a district-wide English-as-a-Second 
Language (ESL) school psychologist in two districts in Southwest Ohio with the largest 
populations of diverse learners, including Cincinnati Public Schools.  She has worked as 
an Ohio State Support Team member, implementing the Ohio Improvement Process at 
schools serving large numbers of ELLs, where her primary focus was supporting effective 
systems-level change.   Milena is currently working as the lead ESL supervisor for an Ohio 
school district with approximately 3000 linguistically/culturally diverse students. Milena 

has engaged in a number of regional and state professional development activities and was an instrumental 
team member developing guidance documents, including the Ohio Department of Education’s “Referral 
and Identification of English Learners with Disabilities” and “Multi-Tiered Systems of Support Literacy/
Reading Instruction for English Learners” checklists. She is currently serving as an adjunct professor at 
Xavier University, teaching in the Teachers of English for Speakers of Other Languages (TESOL) program. 
Throughout her entire professional career she has provided consultation and technical assistance regarding 
ESL programing and culturally-responsive service delivery within a Multi-tiered Systems of support 
framework.  On a personal level, as an immigrant and an English learner herself, Milena has high awareness 
of the needs of culturally and linguistically diverse students and a strong commitment to advocating for them.
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2017-2018 MASP Officers and Regional Directors

President:                                                  
Amy Campbell

President-Elect: 
Melissa Nantais

Past President: 
Jennifer Headley-Nordman

Treasurer: 
Jim Marolt

Secretary: 
Lara MacQuarrie

•	 Region	1: Rachel Coyne
 Alternate: OPEN
•	 Region	2:	Hannah Barraw
 Alternate: Nora Pizzino 
•	 Region	3: Laurelin Barkel
 Alternate: Tanya Uganski
•	 Region	4: OPEN
 Alternate: OPEN
•	 Region	5: Vincent Hodge
 Alternate: OPEN
•	 Region	6: Michelle Sabo
 Alternate: OPEN
•	 Region	7: Susan Koceski
 Alternate: Meredith Zammitt

•	 Region	8: Heidi Feldman
 Alternate: Shannon Panetta
•	 Region	9: Jason Sines
   Alternate Stefanie Gill Scalcucci
•	 Region	10:	Alison Arnold
 Alternate: Sharon Dusney
•	 Region	11: Patricia Hughes
 Alternate: OPEN
•	 Region	12: Todd Dollar
 Alternate: Steve Portnoy
•	 Region	13: Paul Robb
 Alternate: Matt Smith 



C O N F E R E N C E   R E G I S T R A T I O N

C O N F E R E N C E   R E G I S T R A T I O N  C O N T I N U E S  
O N  T H E  F O L L O W I N G  P A G E

Michigan Association of School Psychologists Annual Conference

November 9 & 10, 2017

Name ________________________________________________________________________

Address ______________________________________________________________________

______________________________________________________________________________

Email (Required) _________________________________________________________________

Please indicate position: Food preference:
 School Psychologist  Vegetarian
 School Social Worker  Gluten Free
 Teacher/Administrator     Standard
 Other ______________________

Please indicate preferred session in each time block:

THURSDAY • 12:45-2:45
 Understanding the New Legislation and 2017 MDE Policy on Seclusion  
and Restraint

 Creating Safe and Supportive Schools for LGBTQ Youth

 Students with Learning Disabilities: Risk Factors and Strategies for  
Building Resilience

 Using Implementation Science and Fidelity Data to Develop Systematic  
Coaching Plans

THURSDAY • 3:00-4:00
 Circles of Relationships: School-wide Curriculum Implementation in a  
Center-based Program

 Addressing the Shortage of School Psychologists through High Quality Internships

 Strategies for Suicide Prevention Amongst LGBTQ+ High School Students

 Use of the new SSIS Social-Emotional Learning Edition for Screening, Assessing, 
Intervention Planning, and Progress Monitoring

 Making a Successful Transition from College to Career: Preparation for  
Graduate Students

FRIDAY • 8:30-11:45
 Understanding and Supporting Gender Diversity in Schools

 Being an Equity-Oriented School Psychologist

FRIDAY • 12:45-4:00
 Bullying Prevention and Positive Behavioral Interventions and Supports

 Differentiating Linguistic/Cultural Difference from Learning and Behavioral  
Difficulties for English Language Learners



Cost of registration By 10/26 After 10/26 On-Site

  MASP Member $175 $200 $225

  Non-MASP Member $225 $250 $275

  Retired MASP Member $125 $140 $155

  Student MASP Member $75 $85 $95
 

Amount Due: CONFERENCE  $________________

 TOTAL Enclosed  $________________

Make checks payable to: MASP

PLEASE NOTE: The Early Bird Registration rate is available if registration and payment are 
received by October 26, 2017. Please consider this deadline when electing to pay by check to 
account for delays by postal delivery and for processing time if your conference registration is 
being paid by a third party (e.g., school district). Additional registration fees will be required if 
payment is received after the early bird deadline. We do not accept Purchase Orders.

Preferred Registration is available online at  
www.maspweb.com

Or mail conference registration form and payment to MASP,  
c/o James Marolt,  

124 East Gull Lake Drive, Augusta, MI 49012.

State Board Continuing Education Clock Hours/NASP CPD Credits: Up to 12 
SCECHs are available for this conference, pending approval. Only individuals who are 
part of the MDE certification process should register for SCECHs. MASP no longer 
charges attendees a fee for SCECHs and NASP CPDs.  

Refund Policy: Refunds will not be made routinely. All refunds are subject to an 
administration fee of $30.00. Requests for a refund must be made by email or in 
writing and postmarked no later than 11/02/2017. Allow 6 weeks for refund.

C O N F E R E N C E   R E G I S T R A T I O N  C O N T .

Michigan Association of School Psychologists Annual Conference

November 9 & 10, 2017
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Hotel Information

• MAKE SURE TO ASK FOR THE MASP CONFERENCE RATE •

1275 S. Huron St. •  Ypsilanti, MI 48197
hotel 734-487-2000    reservations 800-228-9290

To receive the group guest room rate of $134.00/night, 
reservations must be made prior to October 8, 2017  

and you must use the Group Code MPSMPSA. 
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